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COUNTY OF MONTEREY
invites applications for the position of:

District Attorney
Investigator III

An Equal Opportunity Employer & a Drug-Free Workplace
SALARY:

$45.76 - $62.35 Hourly
$3,660.80 - $4,988.00 Biweekly
$7,931.73 - $10,807.33 Monthly

OPENING DATE: 02/12/19
CLOSING DATE: 03/12/19 11:59 PM
POSITION DESCRIPTION:

Application Filing Deadline: March 12, 2019
Exam #: 19/34A22/01MG
The District Attorney is accepting applications for a District Attorney Investigator III.
The District Attorney is responsible for attending courts and conducting all local criminal
prosecutions. The District Attorney is a State Constitutional Officer when prosecuting crimes
defined under State law. The Office additionally provides legal advice to all law enforcement
agencies and provides training programs for their personnel, thus increasing the probability of
successful prosecutions. The Office also provides extensive ongoing training to staff in the
following areas; mandatory Continuing Legal Education (MCLE); California Peace Officers
Standards and Training (POST); information technology; policies and ordinance; conflict
resolution; customer service; and all County mandated trainings.
The Monterey County District Attorney's Office is offering excellent career opportunities for
qualified, experienced individuals interested in furthering their law enforcement careers as a
District Attorney Investigator III. Successful candidates will be responsible for conducting
criminal and civil investigations and perform related work as required.
The Eligible List established by this recruitment may be used to fill current and future vacancies
on a regular full-time, part-time, or temporary basis County-wide.

EXAMPLES OF DUTIES:
Paramount duties include:
Knowledge of the California Penal Code, modern investigation techniques and procedures,
rules of evidence, search and seizure, laws of arrest and court procedure.
Interviewing suspects, witnesses, and complainants.
Being flexible and adapting to a variety of situations.
Preparing reports and correspondence and maintaining accurate records.
Must be able to deal courteously with the public and other governmental agencies.
Use of good judgment and discretion in dealing with difficult people and situations.
To view the complete job description visit the Monterey County website:
http://www.co.monterey.ca.us/government/departments-a-h/human-resources/humanresources/class-specifications
THE SUCCESSFUL CANDIDATE
Will have a proven track record demonstrating the following knowledge, skills, and abilities:
Thorough Knowledge of:
The laws of arrest, search and seizure; principles and techniques of identification; criminal law
and the rules of evidence; gathering, preserving and presenting evidence in hearings, trials and
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to other agencies; analyzing people and situations accurately, and then adopt an appropriate
course of action; prepare factual and accurate reports and maintain accurate records;
computers and operating systems.
Working Knowledge of:
Principles, methods and techniques used in civil, criminal and administrative investigative work;
gather, analyze and evaluate facts and evidence and draw conclusions from the information
gathered; conducting investigations against peace officers and/or government employees; civil
judgment enforcement techniques; rules of evidence and courtroom procedures; the duties,
responsibilities, powers and limitations of the Office of the District Attorney.
Some Knowledge of:
California corporate, consumer, environmental, child support, Workers' Compensation Fraud,
Auto Insurance fraud, Welfare Fraud, Real Estate Fraud, and other laws and codes applicable to
criminal, civil and administrative investigations.
EXAMPLES OF EXPERIENCE/EDUCATION/TRAINING:
Any combination of training, education, and/or experience which provides for the knowledge,
skills, and abilities required to perform the duties listed above is qualifying. An example of a
way these requirements might be acquired is:
Approximately two years of experience performing duties equivalent to those of a District
Attorney Investigator II in Monterey County.
MINIMUM QUALIFICATIONS
Must meet California Government Code 1029 and 1031 (Minimum Standards for Peace Officers)
requirements.
Licenses/Certificates: Possession of valid California Basic P.O.S.T. Certificate. Possess a valid
California Class C driver's license at the time of appointment, maintain a good driving record, or
can provide suitable transportation approved by the appointing authority.
DESIRABLE QUALIFICATIONS
Bilingual skills in English/Spanish are highly desirable.
ADDITIONAL INFORMATION:
Conditions of employment include:
Pass a Physical Agility Test and Panel interview. Final candidates must successfully pass the
background/suitability process, which includes: a thorough background investigation, a medical
examination and a psychological examination. Must be legally able to possess a firearm;
maintain the standards established by P.O.S.T and the District Attorney's Office. Be available
to: Work long/flexible hours, including different shifts, holidays, evenings, and weekends;
travel daily within and outside the County as necessary.
The physical and sensory requirements for this classification include:
Ability to meet the medical and physical standards under the California Peace Officer Standards
of Training and California Government Code; ability to sit, stand, and /or drive for extended
periods of time; mobility, flexibility, gross body coordination, dexterity sufficient to stand, stoop,
reach, bend, twist and turn in order to view crime scenes and examine physical evidence; ability
to pursue and physically detain hostile individuals; acute vision, visual color discrimination,
hearing, voice, smell and sense of touch in order to detect and examine crime scenes and all
manner of physical objects, including items of evidence such as weapons, photographs,
diagrams, fingerprint impressions and trace evidence and to clearly see and identify people;
ability to develop and maintain manual dexterity, visual acuity and physical strength necessary
to demonstrate proficiency with duty weapon and other equipment issued; ability to speak
clearly and with volume required to conduct interrogations and to carry on clear conversations
in person, over a radio and on a telephone.
Benefits:
Monterey County offers an excellent benefits package. To view the "A" Unit Benefit Summary
please visit our website. This information is not legally binding, nor does it serve as a
contract. The benefits listed in the Monterey County Personnel Policies and Practices Resolution
or Memorandum of Understanding (MOU) prevail over this listing.
Notes:
As a condition of employment, prospective employees will be required to submit to
a background review which may include a review of information concerning present and/or prior
employment, driving record, and record of criminal conviction. Employees must have and show
their Social Security Card on the first day of work. Employment is contingent upon acceptable
documentation verifying identity and authorization for employment in the U.S.; a list of
acceptable documents is available on the USCIS Form I-9. If you are hired into this classification
in a temporary position, your rate of pay will be hourly and you will not be eligible for the
benefits listed in the summary.
Application and Selection Procedures
Apply On-Line!
Our website: www.co.monterey.ca.us/personnel
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Applications may also be obtained from and submitted to:
Monterey County, Human Resources Department
Attn: Michelle Gomez, Associate Personnel Analyst
168 W. Alisal Street, 3rd Floor
Salinas, CA 93901
Email:gomezme@co.monterey.ca.us| Phone:(831) 755-5383
The selection process is tentative and applicants will be notified if changes are made. The
competitive selection process includes submittal of required application materials. A complete
application package will include:
A completed County of Monterey employment application
Responses to the supplemental questions
Applicants who fail to provide all required materials by the application filing deadline
will not be considered. Resumes, cover letters, letters of interest, and other correspondence
will not be accepted as a substitute for required application materials. All required application
materials will be competitively evaluated. Those applicants that are determined to be the most
appropriately qualified will be invited to participate further in the selection process. To assess
applicants' possession of required qualifications, the process may include an oral examination,
pre-exam exercises, performance exam, and/or written examination.
EQUAL OPPORTUNITY
Monterey County is a drug-free work place and an equal opportunity employer. The County
seeks candidates who can make contributions in an environment of cultural and ethnic diversity.
Monterey County provides reasonable accommodations for the disabled. If you believe you
possess a disability that would require test accommodation, please call the Human Resources
Analyst at (831) 755-5383

APPLICATIONS MAY BE FILED ONLINE AT:

Position #19/34A22/01MG
DISTRICT ATTORNEY INVESTIGATOR III
MG

,

District Attorney Investigator III Supplemental Questionnaire
* 1. The required application materials include responses to the supplemental questions.
Applicants who fail to provide all required materials by the given deadline will not be
considered. Supplemental questions responses must be numbered and each question must
be addressed separately. Resumes, cover letters, letters of interest and other
correspondence will not be accepted as a substitute for the required application materials.
Supplemental question responses are an integral part of the selection process; failure to
respond or provide a complete supplemental question response, or responding "see
resume" to a supplemental question, will eliminate you from further consideration.
I have read and understand the supplemental questions instructions
* 2. Are you 20 1/2 years of age or older?
Yes

No

* 3. Do you possess a regular California P.O.S.T. Basic Certificate? If "yes" please attach a copy
of your current certificate to your application.
Yes

No

* 4. Can you provide proof of U.S. citizenship or proof that you are a Permanent Resident Alien
who is eligible for and has applied for citizenship?
Yes

No

* 5. Do you possess a high school diploma or GED? (if GED, minimum overall score of 45 or
better, with no single score under 40)?
Yes

No

* 6. Are you legally able to carry a firearm (no misdemeanor domestic violence convictions)?
Yes

No

* 7. PURSUANT TO CALIFORNIA GOVERNMENT CODE SECTION 1029 AND 1031 YOU WILL BE
AUTOMATICALLY DISQUALIFIED FOR THIS POSITION IF YOU HAVE EVER BEEN CONVICTED
OF A FELONY. Have you been convicted of a felony?
Yes

No

* 8. Please describe in a detailed written narrative form, your investigative experience. Your
response should thoroughly document your investigative experience and the number and
type of cases you have investigated both independently and in support of other
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investigators. Include in your response: The type of cases you have investigated, Your
specific position held, including your role and responsibilities. Your specific responsibilities
related to handling and preserving evidence for court presentation. Law enforcement
agencies with whom you have coordinated investigations and your role in the investigation.
Your trial and courtroom support experience.

* Required Question
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